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Alpha Delta Phi at Cornell University
Chef’s Contract

I. Employment

1. This contract between Alpha Delta Phi Fraternity, hereto referred to as the Employer, and Emeril Lagasse, hereto referred to as the Employee, or Chef, includes all the terms and provisions detailed herein.
2. While on the job site, Employee agrees to prepare such meals as indicated in III.1, in a manner consistent with the wishes of the Employer, and on a timely basis.

II. Terms

1. The term of this employment shall commence on the ___ day of August, 20___-, and end after dinner on the ___th of December, 20___, and recommence on the ___th of January, 20___ and end after dinner on the ___th day of May, 20___, unless contract is renewed or terminated as hereinafter provided.

2. A work schedule covering the terms of employment is as follows in Sections III and VII.

III. Meals

1. The Chef is expected to provide weekly meals as the following schedule allows:

Sunday:  Brunch, Dinner


 10:00 am – 1:30 pm, 6:00 pm dinner

Monday: Breakfast, Lunch, Dinner
               8:30 am – 2:00 pm, 6:00 pm dinner

Tuesday: Breakfast, Lunch, Dinner

   8:30 am – 2:00 pm, 6:00 pm dinner

Wednesday: Breakfast, Lunch, Dinner
   8:30 am – 2:00 pm, 6:00 pm dinner

Thursday: Breakfast, Lunch, Dinner

   8:30 am – 2:00 pm, 6:00 pm dinner

Friday: Breakfast, Lunch


   9:30 am – 1:30 pm

2. The Chef will see that short order breakfast and lunch items are provided and served during the morning and afternoon hours from Sunday through Thursday.

3. The Employee agrees to have buffet style dinners prepared and ready to be served at 6:00 pm.

4. The Employee agrees to barbeque dinner outside, weather permitting, on Thursday evenings after Spring Break.

5. The Employee agrees to prepare meals for extra events, realizing that at least a one (1) week notice will be given of the event whenever possible.  These events may include: Homecoming, Turkeyfest (Thanksgiving dinner), Bid dinner, Parent’s Weekend, and Initiation.  The Employee will be compensated for these special events as outlined in Section VI.

IV. Menu Planning

1. Steward Meetings

a. The chef is responsible for planning all meals with consultation from the Steward during their meetings.  The menu should ensure that the selection is nutritious, appealing to the majority, and provides variety.  A copy of the weekly dinner menu should be posted in public view.

b. These meetings may be of a formal or informal nature, insofar as they take place at least twice per month.

c. In the 7th week of each semester, the Steward and one other member of the Executive Board will meet with the employee to discuss a written performance evaluation.

2. The Chef is responsible for ordering all food items.  Food may only be ordered through those vendors recognized by Student Management Corporation (SMC) at Cornell University, outlined in the Supplier Guide to be provided to the Chef.

3. The Chef is responsible for tracking incoming orders and costs so that he may keep within his weekly/monthly food budget.  The Chef will keep all food receipts in a designated place in the kitchen for the Steward to track in a spreadsheet.

4. The Employer will notify the Chef of the food budget before the commencement of the each semester, as well as a semester kitchen equipment budget.

V. Policies and Duties
1. Employee agrees that his duties shall include the following in addition to the preparation of meals:

a. Reporting any and all fire hazards and violations to any House Officer.

b. Keeping the refrigerators, freezers, counter tops, shelves, storeroom, dishwasher, and general working areas clean and orderly, in compliance with City and County health codes.

c. The Chef shall be responsible for the receiving of all food and kitchen supplies, verifying the accuracy of invoices versus shipment, inspection of delivered products for proper count, weight, quality, and state.  The Chef will inform SMC as soon as possible of any delivery deficiencies.

d. The Chef will order kitchen maintenance items such as dish soap, bleach, and cleaning supplies for manual and automatic cleaning equipment.

e. The Chef will be responsible for cleaning dishes, ensuring that enough plates and silverware are available for all meals.  He will receive dish washing assistance during four weeks of the Spring semester.  The Chef will be responsible for cleaning all pots and pans.

f. The Chef will see that all products, food, and supplies are placed into proper storage facilities promptly; and monitor the proper rotation of stock.

g. Saving and utilizing leftovers to the best of his abilities.

h. Keeping the juice machine, coffee machine, and hot chocolate machine clean and sanitary at all times, within reason.

2. In accordance with the above, the Employer also agrees to help maintain a clean and healthy kitchen environment, and respecting the usage and proper storage of food used during the Chef’s time off.

3. The Steward will be the Chef’s immediate supervisor.  The Steward shall be responsible for making sure the kitchen is clean every morning of each day that the Chef will be preparing a meal.  If the Chef comes in and finds that the Chef’s area is not in acceptable condition, he will immediately contact the Steward who will be responsible for then cleaning the kitchen.  If the Steward is not in the house, he is responsible for contacting the Assistant Steward for the kitchen’s cleanliness in the morning.

4. If the Chef comes in and the kitchen is not in acceptable condition, he agrees to notify the Steward, or Assistant Steward if the Steward is not available, and allow the brotherhood one half hour to clean.  If after said one half-hour, the kitchen is not in acceptable condition, the cook may leave with pay.  If sufficient effort is not made to notify the Steward or Assistant Steward to clean the kitchen before the Chef leaves, the Chef may not be compensated for the day.

5. The Chef may leave with pay only with the Steward’s permission.  If the Steward is not available, the Chef may also get permission from the Treasurer.

6. No alcohol, tobacco, or drug use shall be tolerated while working, or being under the influence of alcohol or drugs when arriving at work.  This will be grounds for immediate dismissal.

VI. Compensation

1. For rendering services pursuant to this contract’s terms, the Employee shall be paid a weekly salary of $______, subject to the usual and required withholding of State and Federal Income Tax, FICA Taxes, and such other and similar payroll deductions as the laws enforce, or hereafter enforce.  Payment of salary shall be made accessible to the employee on Tuesdays after 3:00 pm of the following work week.

2. Employee shall also be entitled to any other compensation or benefits outlined in other sections of this contract.  

3. Benefits

a. Employee will be provided with full medical and dental coverage, administered by the Aegis Health Group Trust Fund.  Employee will be provided with individual Value Blue with RX coverage, whose benefits will be outlined for the Employee.

b. In the event of health insurance increases, the Fraternity will cover up to $5,500 of coverage, and the Chef will be responsible for any amount above this cap.

4. Bonuses

a. The Employer will make available an end of the semester bonus to the Chef.  This bonus will be contingent upon the Chef’s performance over the course of the semester.

b. The Chef’s performance over the semester will be judged by the Steward, in conjunction with the other officers, and factors such as adherence to the semester food budget, overall meal quality, and performance at special events will be taken into account when determining the bonus.

c. Bonuses for special events are as follows: Homecoming, Turkeyfest (Thanksgiving Dinner), Parent’s Weekend, and Initiation $120.00 per event.  Bid dinner in the Spring will be compensated at $83.00.

d. All bonuses will be subject to all usual and required withholdings.

VII. Paid Holidays, School Breaks, and Personal Time

1. Holidays

a. Labor Day

b. Fall Break

c. Thanksgiving

d. Spring Break

e. Easter

2. Chef will not be compensated during the Cornell University winter break.  The duration of this break is as outlined in Section II.

3. Personal Days

a. The Employee will be given three (3) personal days during the period that this contract covers.  These days will be kept in a time bank.  At the end of each contract period, the time bank will be cleared and the balance paid to the chef in addition to his end of the semester bonus, at a rate of $127.00 (gross) per day.  All usual and required withholdings will be deducted.  Any other days off shall not be compensated.

b. The Employer requires that the Employee, whenever possible, provide three days notice if he wants to take a personal day.  The Chef must notify the Steward by 8:30am if he is going to be sick for the day.

VIII. Termination of Employment

1. Either party may terminate this agreement and the employment contemplated herein at any time, and without liability for doing so, by giving the other party hereto at least two weeks (14 days) prior written notice.

2. Continual flagrant violation by the Employee of any of the Terms of this agreement or duties specified herewithin or hereafter may be cause for immediate dismissal.

3. Employee shall not be entitled to any payments of any kind after termination.

4. This agreement shall automatically terminate upon the Employee’s involvement in a felony act of any crime involving moral turpitude. 

IX. Renewal

1. This agreement must be renewed in writing on April 1st, 200___ for it to remain in effect.

2. The compensation provisions outlined in Section VI shall be subject to change at any time by written agreement between Employer and Employee.

3. A formal review of the Employee’s performance will be conducted annually.  The Employee’s salary will be reviewed at this time and adjusted based on merit and cost of living increases.

X. Accommodation

1. A phone line with a long distance blocker will be in service beginning at the start of each semester.  Such is so that the Chef may place orders in a timely fashion and receive any pertinent personal calls so long as the personal calls do not interfere with the delivery of services, or are a significant cost.

XI. Miscellaneous

This Contract constitutes the entire agreement between the parties with respect to the subject matter hereof and supersedes all prior agreements, written or oral, with respect thereto.  This Contract may be amended, superseded, cancelled, renewed or extended, and the terms hereof may be waived, only be a written instrument signed by the parties or, in the case of a waiver, by the party waiving compliance.  No delay on the part of either party in exercising any right, power or privilege hereunder shall operate as a waiver thereof, nor shall any waiver on the part of either party of any such right, power or privilege nor any single or partial exercise of any such right, power or privilege, preclude any other of further exercise thereof or the exercise of any other such right, power or privilege.  This Contract shall be construed, governed and enforced in accordance with the laws of the State of New York, without giving effect to the principles regarding conflicts of law thereunder.  This Contract is personal to the Chef and without the prior written consent of the Fraternity shall not be assignable by the Chef.
IN WITNESS THEREOF, this Agreement has been executed on behalf of the Employer by its duly authorized parties and on behalf of the Employee has hereunto set his hand.

Alpha Delta Phi Fraternity

President: _______________________________________

Date: ________________

Treasurer: _______________________________________

Date: ________________

Steward: ________________________________________

Date: ________________

Employee: ______________________________________

Date: ________________

Witness: ________________________________________

Date: ________________
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